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 Upstate Business 

Solutions INFORMATION FOR AREA EMPLOYERS FROM 

THE GREENVILLE ESC WORKFORCE CENTER  

 Greenville’s Unemployment 
Rate Increases in October 

�
Greenville’s unemployment rate rose 
to 10.6% in October from 10.2% in 
September increasing the ranks of the 
unemployed to 23,942 workers in 
Greenville County alone. Compared 
to the same time last year, October 
2008 (6.6% unemployment), the 
number of unemployed increased by 
nearly 9000.  Although 
unemployment is increasing, 
Greenville County remains 9th in the 
state with the lowest unemployment 
rate. The highest unemployment in the 
state can be found in the counties of 
Allendale (22.2%), Chester (21.6%), 
Marlboro (21.0%), Marion (20.7%), 
and Union (20.6%). The lowest 
unemployment in the state can be 
found in the counties Lexington 
(8.6%), Beaufort (9.0%), Charleston 
(9.4%), Saluda (9.8%), and Richland 
(9.8%).  
 
South Carolina’s unemployment rate 
also rose in October to 12.1%. This 
was four-tenths of a point above the 
revised September rate of 11.7%.  

CONTACT US:                 
Greenville ESC Workforce Center   
Phone: 864-242-3531    
Fax: 864-232-0151    
www.GreenvilleWorkforce.org        Director:  Mr. Charles Haneman 
                        

Based on estimates produced by the 
Bureau of Labor Statistics in 
Washington, the state’s labor force 
totaled 2,173,462 in October, an 
increase of 1,880.  The number of 
unemployed increased 9,736 to 
262,956.  The national 
unemployment rate was 10.2% in 
October, up from 9.8% in 
September. 
 
The state’s job count increased by 
1,100 in October with most of the 
increases occurring in Professional 
and Business Services (+4,600), 
Government (+3,500), and Retail 
Trade (+2,300).  Partially offsetting 
the gains were losses in Leisure and 
Hospitality (-5,600), Manufacturing (-
1,600), and Construction (-1,300).  
The state’s overall job count was 
60,500 below the year-ago level and 
nearly 95,000 below the December 
2007 level when the current recession 
began. 
 
On October 2, 2009, the Bureau of 
Labor Statistics stated that job losses 
reported for the nation during the  

 

 
12-month period ending last March 
were 824,000 more than were originally 
reported.  This revision was the result of 
an annual benchmarking process where 
preliminary job count estimates 
developed through sampling and 
estimating models are revised based on 
more up-to-date data from employer 
payroll records.  South Carolina, as well 
as all other states, will be conducting 
their annual benchmarking over the next 
few months.  If national trends are 
followed, most states will likely show 
greater job losses than are currently 
being reported in the preliminary 
estimates.  The revised benchmarked 
data will be released early in 2010.   
 
“Going forward, our state faces significant 
challenges as it tries to replace the large 
number of jobs lost due to the recession 
that began in December of 2007,” said 
Sam Foster, Interim Executive Director of 
the Commission. 
 
 

 

 



 

                   Ava Smith, President 
                       H.R. Specialties 

    

HAVE 
POSITIONS  
TO FILL? 

NEED GOOD 
EMPLOYEES? 

 
PLACE FREE 
JOB ORDERS  

WITH US 
ONLINE AT: 
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VETERANS EMPLOYMENT NEWS 
 
 

8 GOOD REASONS TO HIRE A VET 
 
 
 

·  LEADERSHIP SKILLS 
·  TEAM PLAYERS 

·  FOLLOW  DIRECTIONS 
·  PERFORMANCE UNDER PRESSURE 

·  LEARN NEW SKILLS QUICKLY 
·  GOOD WORK ETHIC 

·  UNDERSTAND COMMITMENT 

“As a Human Resource professional and recruiter, I find it 
imperative to focus on quality sources when seeking job 
candidates.  The Greenville ESC One-Stop has been an excellent 
resource for me.  The ability to have job fairs and the opportunity 
to post positions online has been very valuable.  I have been 
affiliated with this site for years and have not been let down.  The 
customer service is outstanding and the Employer Relations 
department is always accommodating.  I would recommend the 
organization to anyone considering their services.” 
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Is your HR department doing more 
with less staff?  The Greenville ESC 

can provide services such as 
recruiting, taking and screening 
applications, interviewing, and 

more.  The Greenville ESC Business 
Services team is a group of 

experienced professionals ready to 
help you.  We will customize our 
services to fit your needs.  Please 

call us at  
(864) 232-6503. 

 

Disability Information for Individuals, Businesses,  and 
Partners Providing Services 

  

The IRS and its partners are making a focused effort to provide financial 
education and let people know about tax preparation assistance that's 

available to individuals with disabilities. Business owners who accommodate 
individuals with disabilities may also be eligible for tax credits. 

Assistance for Individuals with Disabilities 

Special assistance is available for persons with disabilities, or for those who 
are elderly, have low-to-middle incomes or do not speak English. If you are a 

disabled veteran, please visit our Veterans with Disabilities page. Those 
unable to complete their tax returns because of a disability may wish to 

consider free tax assistance sponsored by an organization that partners with 
the IRS in their communities. Check out the Volunteer Income Tax 

Assistance or Tax Counseling for the Elderly Programs to learn more. 

Partnering to Assist Persons with Disabilities 

If your organization works with or serves people with disabilities who have 
low to moderate incomes, your organization may be a good candidate to 

partner with IRS for tax assistance in your community.  Every year 
thousands of organizations nationwide join with IRS to help people who 
need tax help. Working together, IRS and other groups deliver financial 

education as well as other tax services free to the public. 

Tax Benefits for Businesses Who Have Employees with Disabilities 

Did you know that your business may qualify for tax credits and 
deductions when accommodating individuals with disabilities?  Learn more 

about what your business can do to reach out to this population and the 
benefits you may receive in return. 

More Information for People with Disabilities    

·  U.S. Department of Labor, Office of Disability Employment Policy 
·  Social Security Administration, Benefits For People with Disabilities 

·  Disability.gov - Online Resources for Americans with Disabilities 
·  U. S. Department of Education, The Office of Special Education and 

Rehabilitative Services 
·  U.S. Department of Health and Human Services, Office on Disability  

   
 

For further information on the hiring of disabled i ndividuals, 
please contact Karen Richardson at (864) 242-3531, Ext. 317 


