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South Carolina’s Unemployment
Rate Continues to Decline

South Carolina’s unemployment
rate declined for the fourth
straight month to 11.0 % in May,
the South Carolina Department
of Employment and Workforce
reported today. This was down
significantly from the revised
April rate of 11.5%. According
to the Bureau of Labor Statistics,
South Carolina’s labor force
(employed + unemployed
persons) declined 7,686 in May
to 2,158,803, thus reflecting a
decline for the third month in a
row. The labor force is now
approximately 26,500 less than
in May of 2009. Total
employment increased by 3,302
for the month to 1,920,479. The
national jobless rate decreased
two-tenths of a percent in April

to 9.7%, primarily due to
people leaving the labor force.

A separate establishment-basec, . s

survey showed the number of
non-farm jobs increasing by
22,100 in May, with increases
in 9 major industry divisions.
Gains were recorded in Retall
Trade +900, Leisure and
Hospitality +5,500, and
Professional and Business
Services +2,100. Job increases
were also measured in
Manufacturing +800,
Construction +800, and
Financial Activities +1,900
over the month. Government
posted a gain of +9,700 with
Census hiring reflecting
approximately 8,500 of the
gain.
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“We are encouraged by the
trends of the last few months
while, at the same time,
cautious since state and local
budgets face serious shortfalls
and the national economy
remains fragile,” said SC
Department of Employment
and Workforce Executive
Director John Finan. “With
that in mind, we at SC DEW
have pledged to work harder
than ever with our workforce
system partners to better
connect the state’s job-seekers
with viable employment
opportunities,” Finan
concluded.

Director: Mr. Charles Haneman



Greenville Workforce Center is
proud to partner with Michelin
in their recruiting efforts by
accepting applications,
prescreening applicants and
providing office space for
interviewing.

Why Greenville Workforce
Business Services?

Electronic Job Listings

Testing & Career Guidance
Recruiting, Screening, Referral
Mass Hiring & Recruitment
Job Fairs

Customized Business Services
www.GreenvilleWorkforce.org
Never a Fee

(864) 232-6503
www.GreenvilleWorkforce.org




VEVRAA
VIETNAM ERA VETERANS’
READJUSTMENT ASSISTANCE
ACT OF 1974

The law requires that employers with Federg
contracts or subcontractors of $25,000 ||
more provide equal opportunity and
affirmative action for Vietham era veterans|
special disabled veterans, and veterans W
served on active duty during a war or in ¢
campaign or expedition for which a
campaign badge has been authorized.

As part of t affirmative action, Federal
contractors and subcontractors are requirg
to list with the local State employment
service all employment openings except fqg
executive andop management jobs; jobs
which the contractor expects to fill within,

and jobs lasting 3 days or less

For more information on hiring a
veteran contact a GWC Veterans
Employment Representative at

(864) 242-3531.




